
Human Resources Manager 

Engine Power Components, Inc., Grand Haven, Michigan 

 

Company Overview  

When you feel connected to your work, you can make an amazing difference for yourself, your family, 
your co-workers, and your community. At Engine Power Components, we desire this opportunity for all 
members of our team. If you share this vision, and value the innovation, inspiration, perspiration, 
persistence, collaboration, graciousness, advocacy, and positivity necessary to help make such a 
difference, then this could be the perfect place for you as a valued member of our team. 

Engine Power Components is a TS16949 certified, global leader in camshaft design and production. With 
facilities in the United States, Mexico, Spain and key alliances in China and India, we serve a worldwide 
customer base and supply many diverse market segments. If it has an engine, we probably supply a 
camshaft for that application. We service heavy duty on and off-road markets, marine and recreational 
vehicles, light duty trucks, passenger cars, motorcycles, auxiliary power units, racing and high-
performance vehicles, and large high horsepower applications for large ships, locomotives, mining 
equipment and power generation. Excellent customer relationships with the best known, globally 
recognized engine manufacturers along with a talented and dedicated internal staff has allowed Engine 
Power Components to grow from a small operation when founded in 1979, to one of the leading 
camshaft suppliers in the world today. 

At Engine Power Components, the opportunities for employment are almost endless. From factory floor 
labor to engineering to administration there is usually a need for qualified personnel. What are 
“qualified personnel” you may be asking yourself? Qualified personnel are dedicated, are team players, 
and have good attitudes. (Of course, other qualifications may be required depending on the position.) 
We look for people who can get their task done accurately, efficiently, and enjoyably. To help with this, 
we offer jobs in three shifts for full and part-time employment. And we reward our employees with 
excellent benefits, including competitive wages, family health, dental, vision & life insurance, paid 
vacation, paid sick-leave, and a 401(k) plan. If you are in a dead-end job, or sincerely looking for a great 
opportunity, consider Engine Power Components. 

 

As Human Resources Manager, you will: 

 Be the recognized owner of the Engine Power Components team brand, using creative strategies 
to connect and build relationships that lead to successful hires and long-term careers. 

 Have a heart for people, culture, and community, maintaining a daily presence in operations, 
providing for a robust onboarding experience, and developing and organizing events to 
celebrate together and to build camaraderie. 

 Work through employee relations matters, embracing accountability and opportunities for 
coaching and development, while maintaining confidentiality, integrity, and trust. 

 Promote a culture that embraces fun, respect, safety, quality, and continuous improvement, to 
deliver exceptional customer service and performance. 

 



Areas of ownership: 

 Full Cycle Recruiting 
 Employee Engagement and Relations 
 Talent Attraction and Retention 
 Onboarding 
 Development 
 Compensation and Benefits 
 Wellness 
 Equity, Diversity, and Inclusion 
 Human Resources Information Systems and Administration 
 Compliance 

 

As an ideal candidate for Human Resources Director, you would: 

 Hold a bachelor’s degree with a concentration in human resources, marketing, psychology, 
communications, or other people-related discipline. 

 Participate in professional associations. 
 Have successful and progressive professional experience in a variety of human resource 

disciplines, including leadership roles. 
 Show proven experience in successfully promoting and developing a team brand. 
 Embrace a servant’s heart for leadership. 
 Show a history of sound judgment and decision-making, critical thinking, listening, conflict 

resolution, and solving complex problems. 
 Demonstrate the successful design and implementation of effective talent attraction and 

retention strategies consistent with overall business goals. 
 Have a successful track record of coaching, mentoring, and equipping others at all levels of an 

organization. 
 Have a successful track record of leading and working with commitment, integrity, trust, 

diplomacy, and confidentiality. 
 Demonstrate customer focus and business acumen. 
 Demonstrate effective communication skills and the ability to influence others with 

assertiveness and grace, such that our team would enjoy working with you. 

 

If you are passionate about human resources, and the potential to make an amazing difference, we 
would love to speak with you. To apply for this position, please connect with us at 
hremail@engpwr.com. 

 

It is the policy of Engine Power Components to comply with all applicable state and federal laws 
prohibiting discrimination in its employment practices due to an applicant’s race, color, creed, national 
origin, ancestry, citizenship, sexual orientation, gender identity or expression, protected genetic 
information, age, gender, sex, pregnancy, disability, marital status, veteran status, religion, height, 
weight, or any other protected classification. 


